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WHAT IS A 
CODE OF 
ETHICS?

2

Licensure 
Board’s Codes 
of Ethics

• A written set of 
rules for 
professional 
decision-making



WHAT IS A 
CODE OF 
ETHICS?
PROTECTING THE WELFARE AND 

BEST INTERESTS OF THE 

PATIENT/CLIENT BEING SERVED – 

DO NO HARM
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HOW YOUR ETHICS ARE REVEALED

Ethics are revealed by:

• Rules

• Morals

• Principles 

• Behavior
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OSHPB CODE OF ETHICS
OAC CHAPTER 4753-9
LINK: HTTP://CODES.OHIO.GOV/OAC/4753-9

• Section A – Definitions

• Section B – Duties owed to 

the patient/client, duty to 

report, duty to self-report

• Section C – Responsibilities 

for ethical conduct by 

licensee  



A CODE OF ETHICS IS A GREAT RESOURCE

• Serve and protect my patients/clients/students.

• Resolve ethical dilemmas I may experience during my professional 

career.

• Educate others I work with and those I serve about my role and 

professional and clinical judgment as a doctor of audiology.

• Protect my license and/or certification.
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WHAT IS AN ETHICAL DILEMMA?

Things to consider:

• How do I know if I have an ethical dilemma?
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◦ Situation where there is no right or wrong 
answer

• Best Practice – Avoid the gray area



WHERE DO THESE SCENARIOS FALL WITHIN?

1. Prior to conducting a speech test on a patient, 

you perform a thorough assessment, evaluation, 

and history.

2. The parents say their child only interacts with 

you and want you to perform a service that is 

outside your scope of practice.

3. A family member wants you to provide speech 

services at your workplace.
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Legal/Ethical

Illegal/ 

Unethical

Gray Area



Define the problem, gather all of 

the relevant facts and gain a 

clear understanding of the 

situation. 

ASSESSMENT

5 STEPS FOR ETHICAL DECISION-MAKING

ALTERNATIVES
Consider your choices, identify 

the rules, policies, best-practices 

to determine the most 

appropriate action.

ANALYSIS
Identify a plan of action.

APPLICATION
Apply ethical principles to your 

decision.

ACTION
Select the BEST option and 

keep documentation.



SCHOOL PSYCHOLOGIST AND SPEECH-LANGUAGE 
PATHOLOGIST REGIONAL CONSULTANTS

 Strengthening Ohio’s Support Network for Students 

 12 Regional Experts Driving Change

• 6 School Psychologist Consultants

• 6 Speech-Language Pathologist Consultants 

 Year 2 of Department-Funded Initiative

•  Tackling workforce shortages

• Boosting retention in critical student support roles

 2024-26 Impact

• Remarkable gains for professionals

• Meaningful outcomes for students across Ohio
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GOALS FOR THE REGIONAL CONSULTANTS 

Short term

• Provide support focusing on rural areas

• Provide professional development

• Increase the Department’s capacity

• Consistent messaging
Long term

• Retention of SLPs and school psychologists

• Improved services to students

• Recruitment of SLPs and school 
psychologists
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ODEW – SLP Consultants

https://psyched2communicate.com/



CONSULTANT WEBSITE HUB

Psyched2Communicate.com
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https://psyched2communicate.com/


PRESCHOOL-DEPARTMENT OF CHILDREN AND YOUTH 
(DCY)

Preschoolspecialeducation@childrenandyouth.ohio.gov

Ohio Preschool Special Education (PSE) Support Team | 

Department of Children and Youth

Office Hours Every Month

 4th Wednesday, 3-4 PM 
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mailto:Preschoolspecialeducation@childrenandyouth.ohio.gov


SCIENCE OF READING TRAINING

School Psychologists and Speech-Language Pathologists must compete 

training: 

• Introductory course by June 30, 2027

• Competency-based course every 5 years thereafter

• School districts and schools determine the pathway

•  Read Ohio Policy Hour Update Recording

• Questions? Contact: ReadOhio@education.ohio.gov
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https://gcc02.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.youtube.com%2Fwatch%3Fv%3DOL00DzNfiY8&data=05%7C02%7Cbernadette.laughlin%40education.ohio.gov%7C26512210aa3347b4ca0708de0cb1048c%7C50f8fcc494d84f0784eb36ed57c7c8a2%7C0%7C0%7C638962154486485710%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C80000%7C%7C%7C&sdata=WMIypvnp67nNz0QqL1v8Su19OxrhvTGdsEnTSMPAj3o%3D&reserved=0
mailto:ReadOhio@education.ohio.gov




OSSPEAC COMMUNITY OF 
PRACTICE 18
▪ https://osspeac.org/community-of-practice/



OMNIE – REIMAGINED MODULES
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https://education.ohio.gov/Topics/Teaching/Professional-

Development/Learning-Management-System-LMS
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https://education.ohio.gov/Topics/Teaching/Professional-

Development/Learning-Management-Systems-LMS
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Consider Working in the School Setting
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Artificial 
Intelligence



GUIDING PRINCIPLES - AI

24

Research will continue and AI 
technology will improve but…

▪ChatGPT is simply not ready 
for prime time!

 
  
Education Week | EdWeek Top School Jobs | EdWeek Market Brief | EdWeek Research Center 
6935 Arlington Road, Suite 100 | Bethesda, MD 20814 
www.edweek.org 

Link to Article

https://www.edweek.org/teaching-learning/can-ai-write-a-good-iep-what-special-education-

experts-say/2023/08

“Can AI Write A Good IEP? What Special Education Experts Say,” by Mark 

Lieberman, Reporter; Education Week, August 11, 2023
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DEAR COLLEAGUE LETTER ON AI

Released by the U.S. Department of Education: July 22, 2025

Purpose: Guidance on using federal education funds to responsibly integrate AI into 

classrooms

• Instructional Tools

• Tutoring Systems

• College and Career Pathway Exploration
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https://www.ed.gov/media/document/opepd-ai-dear-colleague-letter-7222025-110427.pdf


AI IN OHIO’S EDUCATION

Guidance and resources for 

policy maker, teachers and 

parents to advance AI readiness 

in Ohio Schools

Ohio's AI in Education Coalition
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https://education.ohio.gov/Topics/AI-in-Ohio-s-Education
https://education.ohio.gov/Topics/AI-in-Ohio-s-Education
https://education.ohio.gov/Topics/AI-in-Ohio-s-Education
https://innovateohio.gov/aistrategy


ETHICS RE: 
IMPAIRMENT
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OHIO PROFESSIONALS HEALTH PROGRAM

• Confidential monitoring:

• Well-being screenings:

• Education and advocacy:

• Partnerships with state boards:

OPHP Website: ohiophp.org

Phone: (614) 841-9690



How to Make a Referral

If you are concerned about a colleague:

⚬Visit our website www.ohiophp.org and click “Make a Referral”

⚬Call us at (614) 841-9690

⚬Email us at info@ohiophp.org

All referrals are confidential

Ohio PHP @OhioPHPOhioPHPOhioPHP
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OHIO PROFESSIONALS HEALTH PROGRAM

Free Continuing Education Programs

Register at: 
https://www.ohiophp.org/continuingeducation

Attend Live Virtual Training

•November 11, 2025 – 12:30 p.m.Attend

Register for on-demand training

• July 7, 2025

•September 16, 2025

Register

Complete post-test quiz to receive CEUsComplete



DUTY TO REPORT

31

Is it really a requirement?

What must I report, when, and to whom?

How do I report?

Why is it important?

What are the consequences if I fail to report? 



DUTY TO REPORT
CODE OF ETHICS
OAC CHAPTER 4753-9
LINK: 
HTTP://CODES.OHIO.GOV/OAC/4753-9

32

• (10) Licensees shall report to the 

board any violation of the board 

rules or any breach of the code of 

ethics that the licensee is aware of.

• Direct, first-hand knowledge;

• Reasonable cause to believe that a 

violation occurred;

• Contact licensure board’s Executive 

Director to discuss specific situations at: 

gregg.thornton@shp.ohio.gov; or (614) 

644-9046 



DUTY TO REPORT - EXCEPTION
SAFE HAVEN PROGRAM

OAC CHAPTER 4753-9
LINK: HTTPS://CODES.OHIO.GOV/OHIO-ADMINISTRATIVE-
CODE/RULE-4753-9-01

33

(10) Licensees shall report to the board any violation of the board rules or 

any breach of the code of ethics that the licensee is aware of, except that 

where the violation of the board rules or code of ethics is related 

solely to impairment due to abuse of or dependency on alcohol or 

other drugs or other health-related condition, the licensee shall 

instead make a report to the board's safe haven program.



DUTY TO REPORT
CODE OF ETHICS
OAC CHAPTER 4753-9
LINK: 
HTTP://CODES.OHIO.GOV/OAC/4753-9

34• (11) Licensees who 

have knowledge that a 

colleague is unable to 

provide professional 

services with 

reasonable skill and 

safety shall report this 

information to the 

appropriate 

authority, internally if a 

mechanism exists and, 

otherwise, externally.



DUTY TO SELF-REPORT
CODE OF ETHICS
OAC CHAPTER 4753-9
LINK: 
HTTP://CODES.OHIO.GOV/OAC/4753-9

35

• Duty to Self-Report

• (12) Licensees shall notify the 

board in writing of a conviction; 

been found guilty; or entered 

a plea of guilty or nolo 

contendere to any felony or 

misdemeanor convictions, 

other than minor traffic violations, 

including the case number and the 

court, within thirty days from 

the date of the conviction, plea, or 

finding of guilt.



DUTY TO SELF-REPORT
CODE OF ETHICS
OAC CHAPTER 4753-9
LINK: 
HTTP://CODES.OHIO.GOV/OAC/4753-9
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• Duty to Self-Report

• (13) Individuals who have been 

publicly sanctioned or denied a 

license or a professional credential by 

any professional association, 

professional licensing authority or 

board, or other professional regulatory 

body shall self-report by notifying 

the board in writing of the final 

action or disposition and shall 

provide a copy of the final action, 

sanction or disposition within 

thirty days.



ETHICS RE: CONFLICT OF INTEREST37



GUIDING PRINCIPLES – CONFLICT OF INTEREST

Ohio Board Code of Ethics

• Duty to abide by practice standards and regulations governing the practice

ASHA Practice Guidelines

https://www.asha.org/practice-portal/?srsltid=AfmBOoobciyIPyEMtIHmm1wNqaHn93iFBuinbK1-

r7zuoJ5vGCqa9ztf
38

Theory

SLP/AUD

Degree

Laws & 

Rules

Practice

 Act

Code of 

Ethics



ETHICS 
BREACH OF 
CONTRACT



GUIDING PRINCIPLES – SCHOOL 
SETTING – “BREACH OF 
CONTRACT”

OHIO DEPARTMENT OF 
EDUCATION – ORC 3319.15

• A teacher may terminate a contract any time 

between the end of the school year session and 

July 10th by giving five days’ written notice to 

the employing school board.  

• A teacher shall not terminate a contract before 

the end of the school year or after July 10th 

without the consent of the board of education.  If 

a teacher terminates a contract in any manner other 

than as provided for above, the employing school 

board may file a complaint with the State 

Board of Education.  After an investigation by the 

State Board of Education, the license of the teacher 

who terminated their contract may be suspended 

for not more than one year.
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ASLP 
INTERSTATE 
COMPACT



ASLP-IC - HTTPS://ASLPCOMPACT.COM/
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• Allows practice across state lines 

under one license

• 37 States and 1 U.S. Territory

• 3 States – pending legislation

• Ohio currently issuing privileges – 

February 9, 2026 to practice in WV, 

LA and TN



GUIDING PRINCIPLES – ASLP-IC CASE STUDY

• The ASLP-IC allows practitioners to practice across state lines 

under your home state license.

• Must follow the scope of practice of each state

• Visit the ASLP-IC website at: https://aslpcompact.com/
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https://aslpcompact.com/
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ETHICS IN PROFESSIONAL BEHAVIOR
LICENSURE REQUIREMENTS
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Licensure Renewal Reminder

• Renewal e-mail from eLicense -10/2/2026

• Renewal fee: $123.50 for 2 years

• Renewal deadline 12/31/2026

• CE Hrs. – 20 hrs., including 2 hrs. related to ethics



46



GUIDING PRINCIPLES - JON PETERSON SCHOLARSHIP CASE STUDY

• The district of residence must always write the IEP as if the district of residence would be 

implementing the IEP.  There should be no mention of the JPSN scholarship program on 

the child’s IEP.

• By accepting JPSN, parents relinquish right to Free Appropriate Public Education (FAPE) 

The district of residence is not required to provide any services to the child, but must 

renew the child’s IEP annually and conduct required evaluations.

• Questions about the JPSN should be directed to:               

E-mail: Peterson.Scholarship@education.ohio.gov

Telephone: 614-728-3480 or 877-644-6338

• Visit the JPSN website at: https://education.ohio.gov/Topics/Other-

Resources/Scholarships/Special-Needs-Scholarship

• Fact Sheet

• Parent FAQs

• JPSN Laws and Rules

• Practitioners should document the IEP is based on previous data collected by another SLP 
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WHY USE 
THE CODE 
OF ETHICS

48

• Ensures that the health and welfare of 

your clients/patients are being 

protected and served



WHY USE THE CODE 
OF ETHICS

49

• Using the Code of Ethics will 

protect your license and help 

educate others about your 

professional conduct



POINTERS FOR RESOLVING 
ETHICAL DILEMMAS              

50

• Seek recourse within your work setting

• Many employers have compliance specialists 

who are available to assist in resolving ethical 

dilemmas or just clarifying existing work 

policies that address the situation.  It is 

important to know your employer's internal 

procedures and policies for addressing 

conflicts.  



POINTERS FOR RESOLVING ETHICAL 
DILEMMAS

51

Keep records

Document...document...document.

Trained to document well re: clients; the same due diligence 
should be followed with ethical dilemmas.  

Maintaining a detailed, written record of actions (yours and 
relevant others).

Might include e-mail correspondence, or a personal journal/log 
with dated entries.



SUMMARY52

Act in a manner that maintains the dignity of persons served

Person-first decision making 
We serve patients, students, 

supervisees, families, coworkers

Review & understand the Code of Ethics under Chapter 4753-9, ASHA 
Code of Ethics

Empowers you to resolve dilemmas



AND SOMETIMES ETHICAL DILEMMAS NEED 
TEAMWORK TO RESOLVE…. 53

• Don’t face the dilemma on your own

• Supervisors and managers

• Compliance and legal departments

• Fellow colleagues

• Contact the Licensure board



REFERENCES54

• Laws and Rules – Practice Act - Ohio:

Ohio Revised Code Chapter 4753 – Laws

https://codes.ohio.gov/ohio-revised-code/chapter-4753

Ohio Administrative Code Chapter 4753 – Rules

https://codes.ohio.gov/ohio-administrative-code/4753

Board’s Code of Ethics

https://codes.ohio.gov/ohio-administrative-code/chapter-4753-9
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ADDITIONAL 
RESOURCES

• State by State Look-Up:

ASHA

https://www.asha.org/advocacy/state/?srsltid=AfmBOoo0CoQ7

8EEF4ECajpFSx0A_qcAFwWK_R7vvWI7RT3e2zGOwfqYK

• Other Codes of Ethics:

ASHA Code of Ethics

https://www.asha.org/siteassets/publications/code-of-ethics-

2023.pdf?srsltid=AfmBOor15RKJFNO3cl4zFYJRiu3gRmLhe

L2twuWim_TCGvb0-08x0Qii

AAA Code of Ethics

https://www.audiology.org/clinical-resources/code-of-ethics/

ADA Code of Ethics

https://www.audiologist.org/_resources/documents/about/acade

my-docs/Code-of-Ethics.pdf
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GREGG’S DIRECT CONTACT 
INFORMATION
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 Telephone: (614) 644-9046

 E-mail: Gregg.Thornton@shp.ohio.gov
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